Sample Answers to Summary of Performance 

ACADEMIC ACHIEVEMENT & COGNITIVE PERFORMANCE SECTION
These statements (of the statements in blue) are from the Division of Vocational Rehabilitation’s Educational Disability Report.  Since the purpose of an SOP is to aid agencies or colleges in making services available, these are statements about problems that will be encountered.  Educators have a difficult time with statement of deficit.

Blue are generally employment related statements


Black are generally college or training related statements

TEACHERS – Please, also include positive statements.  Don’t ever limit your SOP to only these statements of deficits. 
Reading
· Due to low reading level, has difficulty filling out applications and reading job announcements.

· Due to language and /or communication difficulties would struggle in interview situations

· Due to low reading level, instructions or directions will be difficult.

· Slow reader.
· Poor comprehensions skills.

· Needs to have assistive technology or reader for print material
Math

· Poor math skills may interfere with job duties.

· Money management is a problem because of poor understanding of math.

· Unable to do calculations without use of calculator.
· Has skills for college level math, but learns at a slower rate

· Will need one-on-one assistance in college math

· Will be successful in post secondary math if….
Written Language

· Can only write at basic level.

· Handwriting is difficult to read.

· Spelling is very poor.
· Performs well using technology for written work.
· Has adequate skills for organizing and editing to use speech recognition software.
· Will be successful in post-secondary education written work if……..
Learning Styles and Needs

· Disability creates lack of confidence and ability to sell self in job interview

· Performs best when taught by……. (learning style)
· Needs written directions to accomplish tasks.

· Does best with instructors that teach by…… 
· Will be successful is using “Live Scribe” or recorder because does not learn well by listening.
· Learns well through “chunking” information.
General Ability and Problem Solving 

· Needs time to process new information.

· Needs a clear routine, gets upset by sudden changes.

· Seems overwhelmed when learning new skills, needs assistance.

· Places self or job at risk due to poor decision making, judgment and /or reasoning.

· Needs help accessing information, consequences, choices and outcomes.

· Labors with decisions involving too much information or high expectations.
· Gets easily overwhelmed and gives up when too many assignments
Attention and Executive Functioning 

· Memory skills are weak.  Needs written directions, lists and visual cues.
· Has poor short-term memory, which will make assigning new tasks verbally difficult.

· Inability to concentrate affects short –term memory.

· Difficulty concentrating with people around and interruptions.  Has trouble working as part of a group

· Will need frequent breaks due to attention deficits.

· Would perform better with an active job that has many changing duties

· Quick to react without thinking. Cold walk off job before thinking consequences through.

· Does not control impulses well.

· Has quick attitude changes that can catch people off guard.
· Needs reduced schedule because of slow work rate

· Fatigues easily so will not do well in high demand classes.

· Poor planning skills 

Currently Utilized and Anticipated Effective Accommodations, Modifications, Assistive Technology and Supports

· Large print

· Color coding

· Adjustable workstation

· Written schedule, tasks or directions

· Use of assistive technology
· Extended time for testing
· Quiet place to test
· Extended time for assignments
· Recorded textbooks
· Alternative mode of assessing information when possible
· Reader
· Copy of notes
FUNCTIONAL PERFORMANCE
Social, Interpersonal, Behavior Skills 

· Walks away and avoids conflict.

· Creates conflicts with peers/co-workers.

· Will become resistant making it difficult to perform job duties
· Does not work well in teams
· Moods can create barriers
Independent Living Skills 

· Does not present self appropriately for work/school.

· Hygiene causes problems at work/school.

· Dresses inappropriately.

· Will have difficulty living independently at first
Environmental Access/ Motor and Mobility Skills 

· Insufficient independent mobility to the degree necessary to engage in work.

· Inability to make use of public transportation.

· Required accommodation for moving about at work setting.

· Poor fine motor skills

· Poor gross motor skills

· Unable to perform tasks at a competitive pace
· Because of motor skills will need written work done through assistive technology
· Will have difficulty attending class during inclement weather.
Self Determination and Advocacy

· Lacks confidence when attempting new tasks. Could be issue when starting new job

· Self –concept limits ability to interact with peers/co-workers.

· Low self-confidence due to lower skills and disability.

· Disability creates lack of confidence and ability to sell self in job interview

· Does not understand when to ask for help
· Will not advocate without assistance

· Will not acknowledge or discuss disability and will not be successful without accommodations

Self Direction 

· Behavior typically incongruent with stated goals.  Unable to job seek independently.

· Difficulty planning. Unable to complete assigned tasks. Will affect job seeking activities.

· Needs a lot of support and monitoring to follow though on goals or tasks.

· Is often late to school/work

· Attendance is poor.

· Poor time management could cause problems at work.
· Unable to plan to manage multiple tasks

· Not motivated by academic work

· Does not have strategies for reaching goals

Communication 

· Difficulty expressing self through written communication.

· Does not ask for help.  Will create issues on the job when unsure of job tasks.

· Difficult to understand individual through spoken/written communications.

· Requires specialized and repetitive instructions, as understanding of written spoken communication is limited.
· Does not have interpersonal communications skills.
· Does not understand body language
Career and Vocational 
· Does not have work or academic experience in career areas

· Needs to have chance to experience career expectations
· Unrealistic view of abilities / or opportunities

Work Tolerance and Work Skills

· Minimal tolerance if tasks are not enjoyable to individual.

· Can not perform at competitive level.

· Limited endurance in normal physical/psychological demands.

· May require special accommodations to meet physical or psychological demands.

Additional information and considerations that can assist in making decisions about disability determination and needed accommodations

